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'({m N ..3‘: (An Inter-Governmental Organization for prosperous Rural Communities)

AP
AD. 173 — \YO
134 February, 2018

Subject: Appointment of Director Research

Greeting from CIRDAP!

| would like to advise that CIRDAP is advertising the vacant position of Director Research in-its website:
www.cirdap.org. A copy of Vacancy Announcement Notice znd CIRDAP personal History Form to be filled by the
Applicant are enclosed as Annex-1for information.

Based on the above information, | would like to request your jood office o notify relevant Government Ministries,
Professional Institutions and others in your country.

Furthermore, we kindly request if the Vacancy Announcement Nctice is also advertised in the main daily Newspapfar
(a copy of Vacancy Announcement Notice is enclosed as Annex-2). We are grateful, if your Ministry could extend its
support to CIRDAP by bearing the cost of this advertisement.

Please submit at least of three most qualified Applicants with recent CVs and filed-in Personal History Form by 31%
May, 2018 to the Director General, CIRDAP.

The soft copy of Vacancy Announcement Notice and Personal History Fom can also be downloaded from the
CIRDAP website www.cirdap.org.

Looking forward to your support.

Yours sincerely,
~<T
./f / Q‘:j ¢ S

Tevita G. B. Taginavulau
Director General

Encl: As ahove

Ms. Mafruha Sultana

Secretary

Rural Development and Cooperatives Division

Ministry of Local Government, Rural Development and Cooperatives
Govemment of the People’s Republic of Bangladesh

Bangladesh Secretariat, Dhaka-1000.

Ce.

i) H.E. Eng. Khandker Mosharraf Hossain
Minister
Ministry of Local Government, Rural Development and Cooperatives
Government of the Peopie’s Republic of Bangladesh

(i) Dr. M. Mizanur Rahman
Director General
Bangladesh Academy for Rural Development {(BARD)
Kotbari, Comilla, Bangladesh

Mail : Chameli Houss, 17 Topkhana Road, GPQ Box 2883, Ohaka-1000, Bangladesh. Phone . PABX : 880-2-9558751, 9669688, 958650810
Fax : 880-2-9562035, 9571880, E-mail - dgcirdap@cirdap.org, administration@cirdap.org, infocom@cirdap.org, training@cirdap.org,

research@cirdap.org, ppd@cirdap.org, Web : www.cirdap.org

' X
..+ CENTRE ON INTEGRATED RURAL DEVELOPMENT FOR ASIA AND THE PACIFIC (Y
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Annex-1
i@ CENTRE ON INTEGRATED RURAL DEVELOPMENT FOR ASIA AND THE PACIFIC
Rty Dhaka, Bangladesh (www.cirdap.org)

HEierN 2]

VACANCY ANNOUNCEMENT
DEADLINE FOR SUBMISSION OF APPLICATION TO CIRDAP CONTACT MINISTRY: 30 April, 2018

Centre on Integrated Rural Development for Asia and the Pacific (CIRDAP), a regional, intergovernmental
organization is looking for a senior professional with leadership capacity as well as strategic vision to take up its
activities in the areas of rural development and poverty alleviation in Asia-Pacific region. Accordingly,

applications for the position of DIRECTOR RESEARCH are invited for its Headquarters located in Dhaka,
Bangladesh are invited.

[Women candidates of CIRDAP Member Countries (CMCs) are encouraged o apply]

Functional Title . Director Research
Level P-4
Organization . Centre on Iintegrated Rural Development for Asia and the Pacific
Division . Research [ivision
Location - : Dhaka Cit Bangladesh
ecruitment Status . Professior al Category

Duration of Assignment  : Initially fo - a period of 03 {three) years including one vear probation

Background

CIRDAP was established with the auspices of Food and Agriculture Organization (FAO) of the United Nations on
gt July, 1979. It has 15 members countries namely, Afghanistan, Bangladesh (Host State), Fiji, India, Indonesia,
Iran, Lao PDR, Malaysia, Myanmar, Nepal, Pakistan, Philippines, Sri Lanka, Thailand and Vietnam. The purpose

of CIRDAP is to provide technical support and promote innovative best practices on sustainable IRD amongst
member countries in Asia-Pacific in order to improve the lives of the rural people.

Position Purpose
The Director Research supports the Director General by conducting research on CIRDAP Focus areas under the
Sustainable Development Goal and indentifies areas for further research, pilot projects and training.

Key Duties and responsibilities

Under the direct supervision of the Director General of CIRDAP, the staff member is responsible for carrying out
the following duties and responsibilities:

(i) Determine relevant thematic topics from CIRDAP Focus areas and conduct researches;
(i) Develop thematic topics from Research findings for further research, pilot projects, training and
other related activities;

(ii) Develop proposals for funding consideration by potential donors;
(iv) Ensure efficient and effective management of Research programme zctivities through proper
identification, implementatior:, monitoring & evaluation and regular report’ =" rasearch activities;

v) Ensure to strengthen cclaboration with cxisting CIRDAP Lmk Ine. .ns (CLls), existing
development partners and ¢ tablish new part : 2rships witr Jtable fas nstitutions;

(vi) Support Direcror Administre - on and Finance 11 the overail & inistra - I# Research Division;
and

(vii) Perform other duties and re - ponsibilities ass . ned by the Director General.



Qualification:
Relevant Master's Degree preferably with Doctoral from a recognized University;

(

(i) Minimum 5 years’ experience in the field of research;

(iif) Some experience in other fields would be advantage;

(iv) Have published Books and Journals on research work; and
v) Citizen of CIRDAP Member Countries. .

Competencies:
Having research knowledge and skills and ability to write good Research proposals and reports ;

« Good in communication skills and able to relate well with others;

« Able to demonstrate good management and leadership skills;

Having sound knowledge and skills and experience on programme management;

«  Ability to establish and network with stakeholders;

o Agood planner and organizer,

Able to demonstrate the values of Diligence, lntegnty, Transparency & Accountability whilst executmg

duties;
o Below 60 years, preferably not exceedmg 57 years.

Salary & Other Benefits
Level P-4 (Step-| to 1V) carries base salary of US$ 36,842 to US$ 39,664 per annum plus other allowances like,

Contributory Provident Fund Group Life Insurance, Group Accident Insurance, Group Sickness insurance
Scheme, Supplementary Hospltahzatlon Assurance Policy for the spouse and a maximum of 03 (three) children,
Children Education Grant, Annual Leave 30 days, Travel to Home Country once in two years along for Self &
Family Members up to a maximum of five adult fare and Partly Fumnished Accommodation at an approved
monthly rentetc. However, Staff Rules and Benefits are under review.

N

Tt be sent to:
~acent CV along with a passport size photograph and filied-in CIRDAP Personal History Form
~hsite: www.cirdap.org) should be submitted by the Applicant directly to the Contact
~ for endorsement and a copy to the Director General, CIRDAP through E-mail:
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Qualification: ‘ ,‘ ‘
0) Relevant Master's Degree preferably with Doctoral from a recognized University, 7
(ii) Minimum 5 years' experience in the field of research; /
(i) Some experience in other fields would be advantage;
(iv) Have published Books and Journals on research work; and
v) Citizen of CIRDAP Member Countries. .

Competencies: ‘
« Having research knowledge and skills and ability to write good Research proposals and repors ;

« Good in communication skills and able to relate well with others;

« Able to demonstrate good management and leadership skills;

« Having sound knowledge and skills and experience on programme management;

o  Ability to establish and network with stakeholders;

« Agood planner and organizer; .

« Able to demonstrate the values of Diligence, Integrity, Transparency & Accountability whilst executing
duties; , ' :

« Below 60 years, preferably not exceeding 57 years.

Salary & Other Benefits

Level P-4 (Step-l to IV) carries base salary of US$ 36,842 to US$ 39,664 per annum plus other allowances like,
Contributory Provident Fund, Group Life \nsurance, Group Accident Insurance, Group Sickness Insurance
Scheme, Supplementary Hospitalization Assurance Policy for the spouse and a maximum of 03 (three) children,

" Children Education Grant, Annual Leave 30 days, Travel to Home Country once in two years along for Self &

Family Members up to a maximum of five adult fare and Partly Furnished Accommodation at an approved
monthly rentetc. However, Staff Rules and Benefits are under review.

Application to be sent to:

Applications with recent CV along with a passport size photograph and filed-in CIRDAP Personal History Form
(available in CIRDAP website: www.cirdap.org) should be submitted by the Applicant directly to the Contact
Ministry of the respective country for endorsement and a copy to the Director General, CIRDAP through E-mail:
dqcirdap@cirdap.org

(The Management of CIRDAP reserves all the right to_make any decision without assigning_any reason

whatsoever)
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Annex-2

149/ cenTRE ON INTEGRATED RURAL DEVELOPMENT FOR ASIA AND THE PACIFIC

VACANCY

e (Regional and Intergoyemmental Organization, based in Dhaka, Bangladesh)

Position: Director Research
For those interested, please visit our Website: www.cirdap.org for details.

Director General, CIRDAP




